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 Contemporary, psychologists have referred to the five fundamental dimensions of personality as the OCEAN. OCEAN model is a personality trait that measures people personalities. Notably, OCEAN highlights the five broad features of nature, describing the theory of extraversion, agreeableness, openness, conscientiousness, and neuroticism (Ziegler et al 2019). Ideally, OCEAN traits describe the essential characteristics serving as the building blocks of an individual's personality. However, as observed in this essay, each of the OCEAN traits represents a range between two extremes, an indication that an individual's personality may lie in between the ends of each dimension.
Using Walter Isaacson’s video on Steve Jobs, his creativity and innovation personality fits the OCEAN model through openness which measures the level of creativity in people. Job's traits in the movie explain how innovative, creative and persistent he is in science (Favaretto et al 2019). He welcomes other people ideas that help him in improving his work. The video also explains Job’s hard work in his science career. Arguably, Jobs personality fit in the OCEAN model. Openness, conscientiousness and extraversion are personality traits experienced in Job. 
Concerning Jobs’ traits with the OCEAN model, openness theory is witnessed through creativity. The video has also explained the innovation and commitment shown in his work. Extraversion trait of personality fits jobs work. He has been committed to his work through social partnership with other people that help in improving his level of sociability. Therefore, extraversion and conscientiousness traits are interrelated, and they fit in a job's personality. Ideally, these two traits have helped in developing Jobs personality of science and technology work. 
In centrally, agreeableness and natural reaction traits do not fit in jobs work. Notably, Job uses his creativity to innovate new things, and he does not welcome innovative people, therefore interfering with the agreeableness factor of personality (Egges et al 2003, September). Furthermore, jobs also react negatively to people who are not creative and hardworking, thus making the Neuroticism trait not fit in his work.
I do admire the creativity and innovation traits in Job’s career. The video explains how creativity has helped Job to be prosperous in his scientific work. Notably, Job-like sharing with other people ideas helps him gain experience and learn new skills used in science technology. I would emulate Job’s creativity trait, which has helped him in his work, thus becoming a successful innovator in the 21st century. Creativity is a trait that falls under Openness theory, which explains people's ability to try new things and their capability to think outside the box.
 	Continually, self-awareness is also another trait that is witnessed in Jobs work which many people admire. His work explains how he welcomed other people’s skills and rewarded those who did an excellent job as motivation. He is also socially related to all people, as experienced in his invitation to a religious leader who shared ideas. The video also explains the imaginative aspect of Steve Jobs science work which he had admired since he was young, thus becoming an electronic expert (Durupinar et al 2009). Finally, I don't respect the Neuroticism and agreeableness traits that have been negatively explained in the video. Job uses his emotions negatively to handle people socializing only with innovative people. Discrimination is in Jobs work also makes agreeableness traits not fit in his career.
	As I sum up, OCEAN model is a personality trait that measures people personalities. Notably, OCEAN highlights the five broad features of nature, describing the theory of extraversion, agreeableness, openness, conscientiousness, and neuroticism. Therefore, OCEAN personality traits help in explaining the behavior of a person. The behavior of a person is significantly shaped by the personality in him which help in leadership skills. For instance, Jobs personality has helped in building his leadership skill through his science career. Finally, personality trait has shaped my behavior and are significant in my leadership skills as it involve socialization and creativity.
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